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Abstract

Stress and Overload On The Woman In The Dual

Career Navy Family

)L

Although Navy couples are on the rise, there has been

little research on the problems' that the woman encounter in

this unique family. This thesis ex~plores the causes and the

impact of stress and overload on the woman in the dual

career Navy family. The areas addressed in a review of the

literature include: (1) Dual Career Families; (2) The

Woman in the Dual Career Family; (3) Stress; (4) Causes of

Stress; (5) Overload; (6) Signs of Overload and finally;

(7) Coping Strategies.

It was hypothesized that no matter how high the woman

climbs the latter in her military career, she will still be

thought of as 'mom", if she is a mother and the one who is

specifically responsible for childrearing and houseeeping.

This study was conducted in San Diego, California in

March of 1987. All of the respondents were active duty dual

career female Naval Ofhcers, who were married to active

duty military men.

The measuring device utilized for this study was a fCUr

part questionnaire that consisted of four parts: I

i

Background Information; if Stressors' Ill- Role Overload'

and iV The Dual Career Marriage. (. r

'VI
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It was clear that women officers are satisfied with

their roles as mother, wife and Naval Officers, and are

doing quite well in coping with them. It is also clear that

these women are suffering from role overload and health

problems, which often accompany these roles, such as:

depression, headaches, becoming tired and eating more/less,

but they tend to think that their role overload does not

conflict with their job performance.

There are many stressors in the lives of the dual

career military woman and those stressors that causes the

most problems are: (1) planning her career; (2) spending

time with her family; (3) changing duty stations; (4)

moving; (5) separations from her husband; (6) preparing to

move; (7) finding assignments in the same geographical

location; (8) long working hours; (9) finding good

childcare; and (10) finding after hour childcare.

It was also noted that even though the women in this

study characterized their marriage as a Camelot type

marriage ( Neither partner dominates. The couple shares

most of the household tasks and childrearing.) they are

still ultimately responsible for childrearing and

housekeeping. Husbands are not doing their fair share.

Results of this study also indicated that these women

ranked mother as their number one role, followed by wife and

Naval Officer.

Zkan



CHAPTER 1

Introduction

"Dearly Beloved, we are gathered together here in the

sight of God, and in the presence of these witnesses, to

join this man and this woman in holy matrimony.... with this

ring I thee wed".

So many couples have made these vows, and many of those

same couples have also made vows to the U. S. Navy and to

other branches of the military. Today the number of dual

career families are on the rise, not only in the civilian

sector, but also in the military. Dual career Navy families

present many characteristics which set them apart from dual

career civilian families. The family itself is unique and

different and it' uniqueness alone causes stress and

overload on the woman in that family. This thesis explores

the impact of stress and overload on the woman in the dual

career Navy family.

Social pressures are responsible for the growth in the

dual career families. Remember the women's liberation

movement? Women of America, re-evaluated themselves and

their roles in society. A major factor supporting this new

self-awareness was the widespread use of birth control

devices, which gave women greater control over the choice of

whether or not to have children.

. .
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It was the women's liberation movement that supported

the fact that there was more to life for women, than having

babies and becoming housewives. Those days have come and

gone, and as we look back we can see that those particular

years have drastically affected our lives. Women are now

demanding more out of life and getting a bit more than they

actually bargained for ...... stress and overload.

Statement of the Problem

This thesis explores the causes and the impact of

stress and overload on the woman in the dual career Navy

family. Although Navy couples are on the rise, there has

been little research on the problems that the woman

encounter in this unique family. No matter how high the

woman climbs the latter in her military career, she will

still be thought of as "mom" if she is a mother and the one

who is specifically responsible for childrearing and

housekeeping. Furthermore, " the female professional

assumes the role of wife, a role which has traditionally

been an accommodating one in deference to society's stress

on the importance of the husband's profession. Culture has

relegated a woman to the role of man's mate and helper.

Often, the wife has assumed the mantle of the husband's

profession and has been comforted by a ready-made identity.

K ~ K~ ~ '~ K~ r~~ .'. %.~



Running a household has been the wife's preoccupation, a job

which definitely does riot allow concentration lon anything:

it is a job of interruptions and routines in disarray.

Thus, in a dual-profession family, the wife must perform the

customary role of a subordinate, even though she continues -.

p

to carry also the role of professional, a role not noted for

deference (Arfken, 1985, pp. 7-8)."

The areas that will be addressed in a review of the

relevant literature include the following:

I. Dual Career Families

2. The Woman in the Dual Career Family

Stress

4. Causes of Stress

5. Over load

b. Signs of Overload and

7. Lopirng Str-ategies ""

Li mi tat ions

This study was limited to dual career Navy couples in

the San Di ego ares. Research material for this study was

obtained from Journais. books, governmental publications and

from the Educationai I-esources Information Center available

at San D.iego 't ate Mlversity's Malcolm Love Library. Very

little rmar. rz[ has tr-en performed in the area of dual

.1% VIN %



4

career Navy couples. There is also a lack of literature

comparing Navy coLples to other dual career couples.

Definition of Terms

Coping. An active, adaptive process of using

strategies to manage one s world.

Dual career. "Both partners pursue careers as well as

family roles. Such careers involve sequential jobs or

occupations which require high commitment, are developmental

in nature, and from which major personal rewards are derived

(Rapoport and Rapoport, 1969)."

Dual career Navy family A family in which both

husband and wife pursue Naval careers. (This includes the

Marines and the Coast Guard.)

Overload. "The sense of distress and helplessness that

a couple suffers wnen, through their individual and joint

efforts and capabilities, they are no longer able to deal

effectively with personal or professional problems (Shaevitz

, Shaevitz, 198'-1, o. 2 1l .

Stress. 'Stress is what we fee] when our body reacts

biochemically to demands made on it. These demands require

us to adapt, to absorb change, and to cope with disruptions

and imbalance in our lives. When this happens, we

experience physiological changes. Our body releases

* ~ :~...............................



chemical and adrenalines and Musters its defenses. It puts

t..s on alert to -fight or flee. It readies us 1-or action.

Our heart rate increases, we breathe faster, Our blood

pressure goes Up, OLLr muscles tense, and we may perspire or

experience changes in body temperature (Hall & Hall, 1979,

p. E39).

Stressors. Events that causes stress.

Superwoman. "A woman with considerable ego strength,

self -conf idence who SUCCess5fuly maintains many roles,

achieves balance in her life, is poised. socially

responsible and can do anything which is necessary. She,

then, is not a woman wi th superhuman abil1i ties but has the

attributes Of a real woman, in flact, she is Very much like

the woman who has chosen a professional career along with a

fami lv or other responsi bil1i ties. The Superwoman is not

p"

necessari ly a wife and mother but that is thp image which

1i

tends to be projected most often because family

P

responsibilities entail more roles and tasks than are

useall assumed b sing le women (pean Wol fmart, 1979).

-I. A J" A

.4
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Chapter 2

Review of Related Literature

Dual Career Families

Rapoport and Rapoport (1969) defined dual career as:

"one in which both partners pursue careers as well as family

roles. Such careers involve sequential jobs or occupations

which require high commitment, are developmental in nature,

and from which major personal rewards are derived. "Another

author (Gilbert, 1985) defines the dual-career families as:

"a variation of the nuclear family in which both spouses

pursue an uninterrupted lifelong career and also establish

and develop a family life that often includes children. The

term career, although sometimes used to indicate any kind of

employment, is defined here as those positions requiring

special education and training and undertaken or engaged in

as a lifework. Typically such positions require a high

degree of commitment 
and often provide the 

person with a

sense of consecutive, progressive achievement, be it through

promotions or other recognition of one's accomplishments or

skills (e.g., as a teacher, physician, or social worker)

(pp. 6- Ihe oual career couple is different from the

a'.

%,

I
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"two-person career" (Papanek, 1978). In the dual career

relationship, each partner has a distinct work role; in the

two-person career, both partners focus their energies on one

job (Hall & Hall, 1979).

Within the Dual career family there are different types

of marriages. According to (Shimberg & Beach, 1981) the

typical examples are as follows:

(1) Macho Man - The husband is the dominant force in

this marriage. This the relationship where the woman comes

home from a full day at the office and apologizes when her

husband has had to wait for his dinner, despite the fact

that he got home an hour before she did and could have fi:ed

it or at least gotten it started.

The macho husband s career comes first. If he gets

transferred the wife is the one who gives up her career to

go with him. Ever though she may hold equal occupational

status with her husband, her primary role is seen as

homemaker and mother. Her career is considered to be a

hobby to 1-ill her e>xtra time.

(
~

.~.Wonder Woman - In this marriage, the woman

domi nates. She ffai es the major decisions for the couple.

She usually outdistances her husband in her achievement

level. Her earning power and status responsibilities are

greater thi-n his. Her needs and career come first.



(:3) The Fair-Weather Friend - This is the marriage

where one mate may dominate but enc:ourages and emotionally

supports his or her spouse. As long as he or she doesn't

surpass the achievements of his or her mate, the support and

encouragement remain.

In this relationship the wife may receive encouragement

for her career from her husband, but she still has the major

responsibilities for children and home. Both spouses are

trying to find more equal roles, but they're still caught

between a traditional contract and one that allows the wife

more freedom.
5-

(4) Who's Afraid ot Virginia Woolf? - In this marriage

each person attempts to dominate and compete with the other.

This relationship is more like a deadly game: each player

strategically manipul.tes the other and keeps the opponent

o-f balance. t - wii,' ose: bott ie that never ends.

Usually the winner is the spouse requiring less affection

.:..d overt sig:.E of lv-.r, this type o1 mirriage is mrred by

the partners t-0 iru "pot shots" at ea:h other whenever

possible, ma i qi cir,r'°r ,lk-st i.u thfe, f-d stayed home. It

i s the most destru, t .,.- cit a] I th m,, r i oq st y 1 es

(5) La L-ez Fai- r. r ti 1 s 1 t t hf rrPa r r i qe- c)

convern i enc e. The c, r , IC P I? t ' a t 1 s,, t I r f tor t Io mu)st

part. F t I ar tr, , ... h1 F fr Y -pr e wAy. Iir'v ,Ir I-

S.

%
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9

comfortable with each other and, unless something comes up

to roci the boat, probably will stay together. There is 

little nourishing and little affection, but it seems to work

for them.

(6) Camelot - This is the "ideal" egalitarian

relationship. In this marriage, neither partner dominates.

There are few sex role divisions of labor and the couple

shares most o4 the household tasks (and child care, if any).

The power structure in this relationship tlows bacl and

forth. Decisions are made through mutual consent and/or

with a give and ta e that says "we" are more important than

"me. It may not be total ly atti nable in 10(.- percent of

the decision--ma ing etforts, but the couple with the Camelot

commitment uses this orientation -o, a model Lanid Qoal.

Shimberg and bearti ( 1981) C ic luded that "throughciUt

their rel ationship.- th)e ciup] d, i doubl e -carer marr] ageS

wi 1 1 e;:peri ence mor e thbar, on(_ n
ci theshr f ,model a' thei r

1 1 yes, careers and need3 t hai nce (p. i )
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The Woman in the Dual Career Famv 1 .

Superwoman' bean and Wolfman ( 1979) descr ibes the

superwoman as "a woman with considerable ego strength,

self-confidence who successfuly maintains many roles,

achieves balance in her lie, is poised, socially

responsible and can do anything which is necessary. She,

then, is not a woman with superhuman abilities but has the

attributes of a real woman, in fact, she is v.ery muCh li:e

the woman who has chosen a professional care-r along with a

family or other responsibilities. The S ipt-rwc-cmai, not

necessarily a wife and mother but that i t1u- ifl.i,1 which

tends to be projected most otteri becatsE a I - v

responsibilities entail more roles and tasts thar are

usually assumed b, single women (p. 78).-

"The dual-career marriage c hal lengt,. 1 ',ii, wa 1

expectation that thte wife wil l s.-cr i ] ,-r .- rt--r

ambitions to promote her husband's cfrer. , , . in other

aspects of the dUal-career mar r age, -. i. tii ulr ,vr ru .nd

housework where women contilue to (Larry to , k,+ ttt,

workload tEr ut, tJ1nrt S, F 1e'lds , 191-3

"The pressure of the mir r i(1 a .-:r f-,e r t.j(,n in 1 ; t w6-jo o| d:

fm ily responsibl Ii ties and c( re. r i)l I(1,it it,!, l) I h,),,r I ,

G]lbert, 1979)."
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The increased importance of wive's earnings to '"amily

economic well--being lends credence to the belief that wives

who share the income-earner role in the family have an

implied right to expect more involvement and assistance from

their husbands in carrying out family tasks such as meal

preparation, cleaning, laundry, and child care (Blood t,

Wolfe, 1960; Scanzoni, 1980; Bird, 1982).

Most women continue to follow their traditional

priorities of tailoring their employment schedules to their

family responsibilities, rather than the reverse, as. men do

(Degler, 1980:43b:.

In a study of nine women in dual career tamiiE-

(Arfken, 1985> found that

1. To be a professional was very important to the

self-esteem and identity of each woman.

Only one woman identified in her [o, l, schooI \-r

a career goal or dream--and that decision was based oi .,

friend's career choice. The remaining Ec qht orit or o I

professions b.' hapzen.-tance.

:. m-chi evemer't ~aw s most meaning tul to th[1,- viJ(,rt.l, ,t

the intrinsic level And explained their dr i\v' to st .'

competent and currert in their prote-.j ( ,i I + iI 1.

.I
.
i

%'



4. I h& pair t it:paint-i, voiced a need f or r ecogn i t 1 (ir of

'11 id pr i I i-~, t (r t hei r per f or-man ce af, (I tii iv n n

parti cLutartv from their colleagues.

5. Thiese women stated that their professional spouses1P

haid a definite effect on their careers in terms of

opportu~nitiei, advancement, and mobility.

6. Only twoj women identif ied a future professional

dr eam.4 bitit one stated emphatically that shep wouild not pursue

it.i

I t

O Il v tfr ree ct these pr ovi esse i on t VjcTIEr tA td had

,yierit or. it their academic careers , ad .tn If .f- t,ti vr at ttit-

0. turlIt fr i tes--particular l therc_, otiu c;

r elat i ,F- -- were impor t.int in developi ritj~ ntItt~ it

f t sr men st(e tha r t 1he p(--s rnoutsp ouise

e f- aI ct -'S1 Ion i wohe l em p) AIn It I o (

o I t .Jl p tr en, cnd moe l (ty. I

d~ ram I if10!es ae e p tially t ht I u r

ti t id -r i-i i ~-,i - . dr L t r t e t fI LI t*).1I I It' I # +

-4 

4 

I 

-

I 

1 

4...(.



12' rhe most frequently cited instances for helping

these women prepare for assuming multi pie? roles were birth

order, family need, role models, and personal

characteristics such as intelligence, confidence, and

sel-f -esteem.

137. Personal conflicts for the nine women were most

intensive in the areas of career advancement, self-identity,

and "strok i ng" needs. The younger women inr the group stated

that thev recei .'ed 'strotinrg" 4 rum their hUsbands.- the older

women Et -tted that thieir niee-ds were not being met

su fi iic~t~I .'by,. th~ei r tlbafld', ,tiid rnl .', rir el by their

C I 1-i e qre L -?,

14. Crlnt i ct 'e~A e t ttlriI tin,' I pro01ta',si of

m,;rr Iagie-_ wer e m,',,! c. dcefo t I , I el-t ed I (I t hr. Lb-,I ance bt)(tween,

c -3r etar .- 1 0i , i fi-, !Ite vr - . 01 ru -- j (I I -I It) d I ! I t±'~

III _) I L- 1r Il'~ ~ '.t (,I 11PjIIr W(uI711 'fI . w-t los t-

c-crnr ' I1'~I I'..- ~ u fii r,( rti I.,~g1, jl

e.: i, -'- i r I i* JI c It . I t I t~ f* t'-0 t), %-

N'
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the younger women, had rearrariqed the priorities in their 

lives betcause of the stress of e:tha-st:ion *

1 . These professional women said they felt lonely and

isolated, lacking both friends and an external support

system.

Stress in the Dual Career Family

What is stress, "Stress is what v-we feel when our body

reacts biochemically to demands made cun it. These demands

require us to adapt, to absot b charnq , Arnd to cope with

disruptions and imbalance r0 or i i ,.L. Whet, this happens,

we e;.periernce physiolo0acraJ cht;inoc.,. t. r body'. releases

chemicals and adrenal inE . .rId i(iti.j j t . de4 -enses. It puts

us on alert to ti grht or I Ii(-. it ,- - oL us tor actiorn.

t-Lir heart rate increass., hm, hr( , , t.r , r cnd

prCes-Lur F. goes LAPl .. ] O .i -. I- O , i :-, perspire or

Pfr~)Fr Iv t-" criarige_- tir ly, ti .t. ,d i H alJ I H. ZI 1 , 1979,--*

~-, 9f. r i stress re~i i~o itrii Ih-'pF* weun 1

*r .f'i[ q i ti , C. tr F--, ,., ihrTi-? t . Wil,;t r r ,. t I i i I , nieti , t or

,I l ~ f" , [j( v-,.. , -, j] ,' t I , , I T,, + f.' I I,t ho4 r-i it fl:(1"

I ..'r l 1 iir 1 f * * rr . 1t ; /e
,

-'i lh .' 1, ' t i (.. ' 1 F, .in I '1
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individual employment c:ycles with the changing

responsibility of the different family life cycle stages.

Generally, the most stressful times occupationally are when

the individual is establishing himself or herself on the job

and again when one is promoted or assumes new or added

responsibilities. Similarly, various time periods in the

family, such as the childbearing stage and adolescence of

the children have been noted to be particularly stressful.

Some dual-career couples attempt to avoid additional strain

by staggering their career and family cycles so that peak

career and family stress times are not occurring

simultaneously. But, over-all, any fJle>ibility must come

from the family rather than the worl arena (p. 5)."

Whenever we e 'perlence str m our bodies need t me to

cidjust and be restored to it s equi librium. If this is not

durte i t C:ould l ead to a sc-r 1ou . pi tilI c a! or emoti onal

hrea down.

SLn1 t._pain c.of '3; t-r e

"mpt'ofmflrs o1 r- tre-.s are r""our hod F- L' f tell i IFM )Ou

t I C ,;J G 1,1 0- m S z (--j t .. r

1 . I- dr y fC -t .
7
. 1
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3. A tense neck or back.

4. A nervous stomach or stomach cramps.

5. Aches and pains that do not have an organic cause.

6. Feeling o+ constant fatique even after sleep.

7. Difficulty falling asleep or staying awake.

8. Feelings of weakness.

9. Strained facial muscles or a nervous twitch.

10. A tremor or shaking in your hands.

11. Pal pi tati ons.

. Rapid mood shifts.

13. Fears of being alone, with othersi, in new places,

etc.

14. Irritability.

15. A quick temper.

16. Shortness c- breath.

17. Chest pain or feeling-. (::ct t ygtne.s. in youi chest.

18. Hypersensitivity or hvperactivity.

19. The inabi litv to rela., and qee]ings :f guiit wthen

you do rela:.

2 . A cnnr:t ar- crailrig t(-)r i ti vi ti -n Fid fyi mu] c)t j on.

Len- t198(,, -. s suqgests that "some of th symptoms of

stress can a] so be e, .,toi nt o hth r sc-r (,' di rc . e. p .

...
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What causes stress? Change of duty every two to three

years? Standing the mid-watch on a nuclear subimarine?

Having a baby, while your spouse is on a nine month

deployment cruise? The thought of being passed over for

promotion? These are just a few of the stressors that are

common to military couples, but researchers found that the

most common causes of stress are change, conflict, and

pressure or overload.

Overload in the Dual Career Famist

What is overload? Shaevitz and Shaevitz (1980), define

overload as: "the sense of distress and helplessness that a

couple suffers when, through their individual and joint

efforts and capabilities, the' are no longer able to deal

effectively with personal or professional prob!l ems.

Overload to some couples is di4. -5 erent trnm verload t r

other couples and may, even occur under di ffer ent

circumstances. Overload can result +rom having to Jtijqle

several roles simultaneousI.y. Many coLIpies approach the

over load point at 1 east once ard perhaps sevur Al t nr.

during their careers.

Henderson (19811 st, udy of CLoS Huard cjur) I u t fLirif

that when asked i+ they were e"-perircinc 1 "t oLu

conftl icts as a res,,_lt~ os- tihe rrnrh i, ~ar

p -.- ,....- -.-.... ...- -..-.....%



si gniffi cant difference was noted between the dual income and

dual career families. Of the respondents who stated that

they were experiencing serious conflict, the reason most

often given was relocating or transfers and overload was the

second most frequent answer.

"The problem of work and role overload is a common

source of strain for dual-employed families. When each

individual is engaged in an active work role and active

family roles, the total volume of activities is considerably

increased over what a conventional -family ;-periences. In

dual-employed families this can result in overload, with

household tasks generally handled as overtime (Skinner-.

1984, p. 4)."

"Another common source of overload is what we cal1i.

simultaneous career demands. When both partners ar.-, engaqed

in demanding Jobs or when both jobs "peak' ---i.e. ; hecn,,

unusual l y demandinq -stress escal ates preci pI tous y'. 

Typicall y, one partner can suppC)r-t the other i t he :i- -f- 1s

iF a lower-demand situation or work is going ajoF 

r- uuit 1iel . B t wher, n,,,oth partners fr (I 

dead i i nes, rc:r-i ses, i o-creased pressure, or hea"0v tr',AVC-

c nmmitmentf si mu. ta:eoUS1IV , tIere F s vi It LA cl I V no si i ",

ts,e sys. em fkHal 1 F, Hal 1 1979)

IKI ,,
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Another- pr obl em -for- dual career mil1i tar-y C~OUpDL e is

that both are uLsuallIy in ver-y stre--ss tul job Si tUati.ons and

are both responding to their jobs in str-ess-pr-odUCi ng ways.

Studies shows that if both partners are bringing home job

stresses, it is likely that the entire relationship will

consist of coping with the pressures of work. ThLAS, HallI

arid Hall (1979) feel that "stress overload can reSUlt from

the interaction of two people intensely involved in their

own career pu~rsuits. That alone may be su'fficient to

str-etch the re]ati onshi p beyond its tol erance li mit (p.

What are the dmngE-r siqrns of ovefc-r-1 oAd?-- Shaevi tZ and

Shae'.'i tz (19801 Cite the most common overt symptomi-s of

(J.Ericoad as:

Comnmun icatio irt I ir - [h(' 4: vjr are. on- dii-fferen t

w-te e .n t I-s . lns, qr-i tiu cant maittrs tc-nd to caulse argUmeGnts

ari verbal interactions hetwe--n thu, tvio degenera:tes-

dramatically anid d,.mini shes.

FcI t~ol L - C- 1 e V 'El o f t i r- c-Cl n El5 b'L C- (.3 .1 . c 1 CIICrr (7cr'

mrrt' th art i t shoulci arid the two aire- UFI ab 1 t U ha thCe

c-it ft r-s bLr dern . t hE over ua d p-i orindc mcz. v t.i -' a t h,-id : Ci r fc ii

havce ase I+ foF CE of 1:hce p artntr Sft rtoima- m: 1 a t h c

nt h 1t-'r p r 1. no Fr an r- . rT)d rt- ocr t f-tI 3 r id hr i w Cr t* 1



a

unwilling to come to the aid of the other because of

pressures from his/her own set of chores and priorities,

then the couple may be approaching or is at the overload

point.

A Sense of Helplessness and Hopelessness - The feeling

of nothing works or everything is going wrong, in dealing

with every day routines, may be a sign that overload is at

hand.

I-

Pg



oiin~Str ategies

Overload is only one o- the major stumbiling blocks that

is encountered by the dual career military family. How does

the dual career military family cope with overload?

Shaevitz and Shaevitz (1980) Suggest several steps in

dealing with overload. Among them are:

- Recognize the symptoms of overload.

- Admit that an overload exist.

- Investiqate the causes Of the overload and make

plans to eliminate them.

- Make sure that you include long and short term plans

to your strategy to deal with overload.

Once this- has been accomp 1i she.d everything el-se is

smooth sailing.

r of e 1 T . Jwomen T.: -jssa.., not on I y ouLtwar-d 1 v v i hi b e

Ctrat I + C, r- o P ITFig , Otit tI- C.' -\I mpioy p 'C ho ogi ca

ancl pcerh lps , i1 i c.rl 1 oL S:o r- I- -O 1 -..J p .7

In a study , Gr a v ( Ih9 -t-e thr-r most -ormon cop 1 ng

str t egi c- , r (- p r t c-- b.,, ovuer H eel , T -I It I h wa im-.:.n were r:

I. r O t t 1 1t (J t t E l I I A I , 1 1 1

. It I" I I

% %
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encouraging family members to help with household

chores.

Arfkin (1985) in her study of nine women in dual career

families found that "to cope with their multipe roles and

conflicts, these women employed most commonly the strategies

of accommodation/sacrifice, avoidance/withdrawal, hiring

help, planning/scheduling, and role redefinition (p. 7)."

Hood (1985) found in his study of couples in two-job

families that they Used several strategies in learning how

to scope with overload. Three of the most important

strategies were: "(1) reducing role overload by learning to

be satisfied with dirtier houses and simpler meals and/or

delegating work to paid housecleaners and older children,

(2) coming to terms with ambiguity about the relative

priorities of each spouse's work and family roles rd (&2)

making each spoLte s wants and needs clear to the other and ',

discussing the implications of each person's wants and needs

for the other's wellbeing (and the fami ly's) (p. 192)."

MI p.%P,,"



Chapter

Methodol ogy

This study was designed to ex-plore the causes and the

impact of stress and overload orn the woman in the dual

career Navy family. It was hypothesized that rno matter how

high the woman climbs the latter in her military career, she

will still be thought of as "momn", it she- is~ a mother and

the one who is specifically recporiEcinle +or childrearing ard

housekeep ing.

Thi s study was conduicted i r Di -- ztl1 torni,- lit

March of 1987. A1 1 ot th resjmnrnlnt I I r nI i .c dlti t -u'

p

career female Naval Otticers, who N-et IT r rri toti ,c-ti

i

duty military men.

The measuring dpvlc- Littil~i:!d tot t ti 'd totr

part qLUestionnaire. Farticipo~ti'Jf wcr tr]l riot to ptit thtoir

r~Eon the qUeStioonnl4ro-, btil twJfrc0 t old thit rf-'F, t'- ()I

tli~ Ltdv v)rrl d be fr't0 1 t(, lfl, it 14 I '~ ! .1f t

i nd~3l~ lit !zorre nO~t.inflI'-" o. ' tjj 1 , i

2T,

U

* * 'J~b~ * *.'-~-. * * .,,



III a.d art IV ot the qUestionnaire were ta en it of1

! imbc-r q and b'each 4 19H) b ean and Worl I +man ( 1 9,7Y .-,rd ,(I ?.

The questionnaire developed for the stAudy consisted of

four parts: I EBac~gr-ound Information, 11 Stressor s, II I

R~ole Over load, arid IV The D~kal Career Marriage.

Part I EBa.ground Information covered demoir aphics and

bac~iqround character i sti ct- ot the respondent and her SPOILSC2.

Thirteen qUestIons were as~ ed c oncernh nQ t he-rpinet

her spouses rar-J , age, tiesi gjnat or -,is edito :t ic01 lel

Number 0f chi Idr en, their- age3s,, thbe tit(-i ()I ,- mAr r jed

and the number rii t imes mar r i ed via-C -,o -4 d - , t I(- W' i

al so asf ed to inrdi cate the yea r shf I ommi 'S~ 1 ilid, t he

oCurrmi i -,1 on] i n g S OUr -e ,wh Pthte rr or n cpt I c, [ p t . rEh 1 r) tt , v 10t

the- N-t.'v and :il sn-- whether or it 4,tio 4ri( hf-r s t o LCr

t I I lEd w Itht I thF- ) r ' -,b -,.

F-'r t I St ru-s scor £- rov Fr ti , t i r i 0 iif I i rC idhI Et-na

t h,-1t tiE- dual cI- --o? mi~r I It ir ' 1,-sIin,4fI .I'l i t F- 1,n t 1

-, r1) OJt? t~(t(I '~ hJ -I L, 1 ''A ii4 -1 1 t I A I t(*Jt t If .

Vn

% ~ .- n I or t i~ -f.*(i iit if ii,, I I I

*Ii

t too t roo '

06 % .0

%(

Lot



stressor s. Luestlon 29 dealt with health probil un.- thtat were

dir,_ to str Iss. Ihe respondent was asked in J ( r t t I ) no

problem, (Q minor problem, (.) major problem or, (4) not

applicable to the health problem listed Inr quest ItLoI 29

(items a - m). She was also given an optior to f i I I in

three other health problems that were also z problem to her,

(items n - p).

Part Ill Role Overload covered roles tht t -irt t.,'pxc ]II

tield by women in the Navy and also tasl s t. t tl i, l,-.b.,r,

typically share responsibility for. C L't& t I [iH , ( I . t

respondent to ceck all of the roles listu-d th, ppI it. . r

her. Several bLI ard s were gi ,en tn- 4 1 I I i wi, I

roles that she thought appi ied to her. W1 I h. .,, ,I t li.

1 1 st ot rules the r espondent was as ed tii , t I , -in,t

tf roles that she had chec ed. o-sl,,t I ' ,,

r esporodenit i shn- mt+ered troi rce , ov rr

isk-ed whether or not role over I oad cool 1' ti 4. ,, ,

p~er fornanc. e. LLlet 10 on 4~ i d t hF r U sprlnur id -

o h the roles th.at she hecA ed - ri qest !r e , ,

r r (- cederc.f..

To df-it -r mi ne iriether u)r rtiot i h . tin'tr, f I

elopois ibii t y t or ttie childre arcl eroui-d h I I I ti.

r ir-1porl(l rt v,-oi,. fA ,d t c, ,r r I ,I + t ) it ' , i,

i , t I(Il, t t -t t.- '.:; %t7.3tr ';h .r h 'k r ILp 'i '



IA "Ioiit-~ d thte r k-'Jindent whot~ wc Ilt 1 mat e I

r '% 1p 1 i ) C J It # (1! t i il tiA m , - ( ht I I ed I i qLIECZ t I100t'I

.-,r t i rtie DialdI Lar iter Mar- r- age c over ed thte (I I + f r efit

t u- s o f a-r r i iqL5 that you mi ght f i rid i n thte dtiaI ( ar eer

f amilIY. It asied the respondent to read the si: typf-- n

.ir r i tye?, g iven arid m~ar I t he one t hat apple t1 h1 edl

At the ernd of Fart IV a section was left for commeits,

iorcernr-s oir recommendatiors to other duial career mi I itary

(.r * tir ther i ritrirmzat i unr refer t o t ht (It~

If t I 1

1 - t CI t rL (,f t j 1 S $ L t 'jf'fl r~ ('C r t C or r i f tiii. -

11 iI t fC1 It IC> (, 4C+1 t thk. -v 4d 1 I t,. ;I

-'CC*-C) t4- t)(, I' 1h-.4I t -i O , id C

C1 !C4~t hi-* t

f 1,

V ~ ~ ~ ~ ~ I r ~ *%% %~*.~~d? '~*



Pr ocedUr e

The pr oc odire consi st o4 two phases. I he 4 r st phase,

i t r ruiit i or) g.-t htr i iig , Iast E-d + rom b March t t hr (LItl *.'I Mcr ( h

1 ? quest ionna ir e was q iven to dualI c areer fmii it ary

Wl 1114.r t4 11 1 1 iri heori - pcons r ed b y t he Women 0t+ 1 r - :

(it t-, ioi,AI .F%) ,t i twi *WOF'(-k i n March I '4Hi. i hitr

141 t dti i i I r . j~ E - t m I f t ed , ul I (I IIt dir 1 1 t t t h r i,~

-F t I I f I~ f cJ r(,~ c, 4 r Iii trii h -,~ i i

It t rA r ~ I-* 1 .1:t

a~~~~~~~~~~~~ r-------.*d* pr f-, t ' -i ~ .*J..I i* t. t-.. -0 t*.-. f
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which tasl s did the husband share

resporsibi 1 4 or "

who was ultimately responsible for those tasks'

the type of dual career family she has.

%I

"S

4.

44
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Chapter 4

Results

In all, fifty questionnaires were distributed and

thirty-eight of them were completed, for a return rate of 76

percent.

Demoqraphi cs

Responses to demographics and backaround information

.-,re jo-wii, I i fable 1. l 1arge percentage of the women

sALrveVed were Lieutenants (50%) followed by Lieutenant

Lomma rider 2 ; 1-while 42 per-cent of their spouses were

Lie uteriants. Si :tv-one per-cent of those Surveyed were

itnrestr icted 1 re c, tticers (110(0 and twenty-four percent of

t hem wet e- from the Ntu rse s LorL , (2Cor . SpoLses were

q~r:.rtI . er e . ir~- o-t lers. lhere were more Officer .
o4

Lardiod._te bchtuj -,.CS, graduates (67., than any other

C finTf, 7 , , , ([I] t "( , -. Ihe ktt I cer Indcc trlnati or, School

I - ,t<.(I *q - :t rC thfsc ) . r '.') ud. The women in thi 5

, m j, .r f- r ,. - - .t to . Yo:Yimg _-r than thf-ir iCiuses, but

w' i,, ,t t (4Lc e t thor, thPir 13P(31 iT r : and



Figure 1

Scattergram of the Respondent's Age in

Comparison to her Spouse's Age

NJ.
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Table I

Demographics

ITEM NUMBER PERCENT

RANK

ENSIGN 2 5

LIEUTENANT JR GRADE 2 5
L IEUTENANT 195
LIEUTENANT COMMANDER 12 32
COMMANDER 8

SPOUSES RANK

ENLISTED 8 21

LIEUTENANT 16 42
LIEUTENANT COMMANDER 7 18

COMMANDER 1 -

CAPTA I N

DES I GNATOR

71
1-- -27

29( 9 24 4
0 r-HE. RS

SPOUSE DESIGNATOR .

[IlL I S TED -"
MAINE OFFICERS -

11-- 12. "

COMISSIONING SOURCE

NEDI C :.8

OCS '4 '4

WO I L - ,

AGE

! ' I ,Al:

. " ,t l4,'. ,'



Table 1 continued

Demogr-aphi1cs

ITEM NUMBER PERCENT

AGE OF SPOUSE

12

41-47 4 1

EDUCATIONAL LEVEL

SPOUSE ED. LEVEL

12- ~-+7 18

NUMBER OF CHILDREN

ii16 42

19 24

e-1

- - - - - - - - - - - - - -- - - - - - - - - - - - - - - - - - - - - - - - - - - - - -

AGES OF CHILDREN

4 ~7 18
4 1 C)

r~h~': or ~crt ~4W ~ tit ~.1 )'5VIf,(,) lh duIE to ro.i ndi ng.



Iwenty-two or 58 percent L)1 those surveyed had

chi 1 dren. Ninety-one perc-rit o)+m those with cliildren

reported having kids under the age of 8.

An overwhelming 95 percent of the women have decided to

stay in the Navy, but only 82 percent of them are satisfied

with their jobs. Only 68 percent of their spouses are

satisfied with their jobs, but 92 percent of them are

satisfied with the fact that their wives are working.

Responses and Comments on Questionnaire

Based on the responses to the questions on stressors

(Table 2), it can be said that the military women in this

study are not -.- 'perienci ng stres.; as a result Of:

- decidina whether or not they'll stay in the

N a -, yv.

-- D DD -'-r" , --313. nI

- tneir relatI onsi -i p . their spouse.

- o ouS1 sLIpport.

- c:'mpet it i or) with thei r spouse.

-- t V,_i L is) baFid th i n f i ng hi iob is Iiiore

1 M C!r- ,Ft .

r :inf nq he, Job icI mo~r e i mport~ri--t than
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Table 2

Responses to Questions on Stressors

ITEM TOTAL NO MINOR MAJOR NOT . OVERALL
# ANSWERED PROBLEM PROBLEM PROBLEM APPLICABLE PROBLEM

# x # % # % # %

1 38 5 13 2 58 11 29 0 0 YES

2 38 58 8 21 8 21 NO

38 13 34 19 50) 6 16 0 YES

4 . 18 18 47 13 34 C) 0 YES

5 38 19 50 11 29 8 21 0 0 NO

6 38 1 , 42 18 47 4 11 0 0 YES

7 .8 ii 2.,-- 1 10 26 1 3 YES

8 38 16 18 47 13 34 1 3 YES

38 5 13 1. 37 14 .7 5 13 YES

9b 38 , i 21 . 10 26 1 3 YES
1 c)

38 5 13 17 45 9 24 7 18 YES

11 .11 2. 8 21 YES

2 38 13 34 15 39 7 18 .. 8 YES
1. 9.8 I 2- 53 11 29 1 3 YES

-9-

.4 98 1i 29 20 53 7 18 0 0 YES

..... 1 5 . 2 7 18 NO

*16 9 24 .. YES

--' 916 2. YES

9-, t; .1 ii 2'/ 17 45 YES

.- "- " :L" ". ".;'t:.:? " I -," 'X _' " v .t; .'< - - v ,'. .- " ".- v .---.- ': .-. .- "-,: -.- "."-"-" " "- "-:-'-:''," -.- -,-



Table 2 Continued

Responses to Questions on Stressors

ITEM TOTAL NO MINOR MAJOR NOT , OVERALL
# ANSWERED PROBLEM PROBLEM PROBLEM APPLICABLE PROBLEM

# % # % # % # %

*19 38 8 5 13 11 29 19 50 YES

638 16 19 5C 12 32 1 3 YES

i2 38 18 19 50 11 29 1 YES

b38 I 42 15 39 3 8 "1 11 YES

38 2o 61 9 24 4 11 NO
*24 38 4 11 13 34 4 11 17 45 YES

25 3 27 71 7 18 2 52 NO

26 38 22 58 9 24 6 16 1 3 NO

27 38 25 56 5 13 2 5 6 16 NO

* 22 or (58%) of the 38 respondents have children.

Note: Percentages do not always equal 100 due to rounding.

p'

v ~ ~ ~*- ~ - ~' -- ... Y '
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I o deter-mi n the stressors that. presented the most probl ems

in the 1 i.es ol the dual career mi lit ary woman the responses to

the minor and major problems in items 1 - 27 of Part II were

totalled with the highest percentages representing the top

stressors. Table J. gives a listing of those stressors t-hat

presented the most problems. The top stressors were:

- planning her career

- spending time with her family

- changing duty

-- , C.i V 1I IC

separations from husband

- prepar-ino to move

beino a parent and being in the Navy

-- indinQ oood childcare

- t:indinq after hour childcare

fin'i.,a assignments in the same geographical

location as her spouse

Ai
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Table 3

Stressors Causing the Most Problems

ITEM MINOR PROBLEM MAJOR PROBLEM TOTAL*

58 11 298

4 18 47 17 3.4 182 ?

7 61 10) 26 87-

8 8 47 17 :74 182 ?

IL C) 1 26 182 %

e -2.

*16 9 24 7.8 1 1 54

*1. 9 24 14 22057- 91

*18 8 21 11 29 19 5 0 86

19 2 19 716 82 7

-2 C 4 4 11 17 45 77

*587. of the respondents have children.

Note: Percentages do not always equal 100 due to rounding.

4* ~~h . 4 . , 4 .ds - ~WX ~ ~ ..-. < We



0

F

-8

DUaI C ar-t* r (ti I t .iry w 1iic-n dr tVo;:per-i en 1 1)9 heal th prob 1 ems

duf? to sr-ess and/or r eC over I lad. ce P II) Ie 4) In order to

determire the health probIems that most of the dual career

military women were e*-periencing, the responses to the minor and

major problems in items 29 (a-m) of Part II were totalled, with

the highest percentages representing the most noted health

problems. (See Table 5). The health problems most noted were:

- becoming tired (84%)

- eatinq less/more (65-%)

- depresior, (69%

- headaches (61%)

- dl±]Suty ia4k +nI (C- Lk w

Ir

- -
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Table 4

Responses to Questions on Health Problems Due to Stress

-.

ITEM TOTAL NO MINOR MAJOR NOT OVERALL -

# ANSWERED PROBLEM PROBLEM PROBLEM APPLICABLE PROBLEM

# % # # # %

29a .8 19 50 11 29 8 5 13 NO

b 8 i_ 19 So 13 34 0 0 YES

c 38 .22' 5' i 29 2 5 3 8 NO

d :78 1 . 79 7 18 2 5 YES

e 38 25 6€ s 16 4 10 3 8 NO

,+ 78 18 Li 12 .32 *. 8 5 13 NO

38 29 76 5 0 - 7 18 NO

h 38 19 5I- 0 1 3 18 47 NO

i Z8 23 '. 2 5' 1 3 12 32 NO

.18 11 2 9 24 15 39 8 YES

38 -Z 15 39 8 21 . 8 YES

i 87 0 0 1 26 NO

8 '- 2",  19 50 5 13 5 13 YES ,%.

Note: Percentages do not always equal 100 due to rounding.



Table 5 '

Most Noted Health Problems '

ITEM MINOR PROBLEM MAJOR PROBLEM TOTAL

.2 9b 19 ~ 5 7X

d C? i~ 7 18 -25

MT 19 SC

Note: Percentages do not always equal 100 due to rounding.

UiLesti or 1 o± Part Ill a!:iked the resporidFFrt tri Chcici

the r-oles whi ch applIied to het-.- Ni net en rol ~Iei-Istr

anid bWant s wrere prc-viced +or- other tcii ec. tha t 0 p d-

rfe-;: onderrt w as alI s o s ed t I V - C-I ITt) L~m r-1 .-r Ci -1 1

she mrarA ed.- In r esponse to t-hi :-. t v"co part luiL-c~i on tii t

noted that the aver a ge nu~mbe±r ofI rolies uach hadc vjEc5 1'4.

Li. ghty --V ni.r per-ren* c-1 thc- tceF-mporidf:-rt- o a .r ionicjc rcii --

.eC fIg~ire .)

When ask:ed 1i- 1: 1 ki If t cr e d -(i 'r T r m - C. ov er 1 C cad (1e

percent- o-f themt s a d yes. Whn:i ahe Ck t-- the-i r r ol C1 vrIc

(ccit-- 1 tf-d wi th their J oh peP07!1llc n )-r -rmnt -7Aid .

lh* 1 j 1icA cderi l-tl didc riat sn-fec- ft (--w rcI-

~~ -' ~ ~ ~ \~ ~ ~ A &~-~§>..-( *.' % %..5-a v-**%~.
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ovf -. 1o d. C It w no L)t.c-( t rit f t f r, 9' rC-p rd c-.r, f th t

ar, -sere .rt "-es to roIE, rver o d, .I o4 t hem 54",.) answered

yes. th- , t role over Luid cor flicted wi th their job

per fur fTiiafce.

Figure 2

Total Number of Roles and their Frequency

20 -

U III

,o o

5.0 7.6 i0.2 12.6 15.4 18.0
IOIAL ;ZGL E

cr, , c,+ -- ,r I l 1 F- o:il the reTpondc-rit to r-ir- he!

t I - I . 1r- Sr-',22 f-t eT- ,'I i'i9:vl -.- - ' -t Ir-e

p .r t .- r . t , -( -: r- _. rdo ' r_ t'' t h

:hil 1 jr-r7- . .) ri - . 1 .7" - .- I', t -- r nitrnTbt-r- one role. T1hk?

-t t) ' .. if- 'r 1

..................................................................................... %,



iiH-t m on -, F : -t 1I I a sk ed each r-esp cjn-erl o nar ,,

I o t I i h.-) ha sb:rd sh r ed r- eq[(mri, -- IJ I I t,' f or .

l Ab I . Husbarids were mre I i kel y to share responsbi 1 1 itv

4 ir

shopping for food (5.7;%) .

- cleaninQ (house) (66%) Jw

ral irig beds (68%)

jsini F bills (55%)

c2 ' ci ott- fc (61%)

w.-,, sh cu 7shes '68%.

I, tl . te be c.zn)ht:

teI[IF,9 ?. t i r C I drer wi t , mew-r 1 Ut1*% .

{ .' : rv _,. I tc-(!I fTI' -at I 1i)',- I

,- i r, ¢ r rth'i ,i tL chii Idr ei , '!.. "

t r2 . r4 c hi I dreri iit r, tiedc l3f:

thfeir ri i I dr e 72
hi rdru

>

,.

- i8 

% 
q U

f , I : j c r i ]t t t j I I . ".-

t r . .

- 0 °*

-~ * * * -
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Table 6

Responses to Husbands Sharing Responsibilities

I,

TASK TOTAL YES NO N/A

ANSWERED # % # % # %

COOL ING 38 16 42 22 58 0 0

MOF/WAX - 1 - 4 25 66 0 C)

BATH LIDS §8 14 70 16 *7. 8 21

FEEL, :IDS 8 111 7 16 *73 8 21

SHOP FOR FOOD 0 2 -, 18 47 0. C

CARE FOR SI Ci F. I L8 11 29 20 *91 7 18

TUC[: IDS IN BED 1 19 *6 7 18

HELP I IDS WI- H HU0MEWOK 6 16 22 * 1C)C) 0 26

'r f E t i) SCHI l MEL 0 fL IN, .j-, 4 1 1 2- 1 Co- I 0 26

FA t EA NI rNG _i 25 66 1 :4 0 (
0

I hON I N6., 1 4 25 b (Q Q

M(Ai I El ED S H1 26 68 12 -2 0 '9

PF:FN1 I NG 78 18 47 17. *59 7 18

Pf'f 1 PAL€ I , fi... I .,L. ;- .. -. 1 , , 17-z 4 5 -_

.c 2 67- 14 -7 C-) C-

VOCCINu EAI..: 21 5 16 42 C0 C

%1A

WASH I NO 0 I SH I NO 1< > 2,i 68 12 "- 7-' 0) 0

* 58%. of the respondents have children.

Note: Percentages do not always equal 100 due to rounding.

• ... . r - . ... ,t .r ,r " • r-- . f ¢ r , - • r . r- ., r.¢ , r.'_C...,r.'.'..'.-'a',C'w ' W. o ,'L'. W'- 2V'
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Part III number 6 aqked, w-nJ is Lultimately responsible

fur the task~s marked in queFStion 5J. Fifty--five percent of

the respondents said they were. Forty-two of them said they

were both responsible for the tasks and only one person said

her husband was ultimately responsible. (This person also

ou-tranked her husband.)

The last question asked the respondent to select the

type of marriaqe that applied to her. Si. cateqories were

given (1) Macho Man, .2) Wonder Wom-an * (7) Fair -Weather

Friend, (4) Who s Afra-id of %irginia Woolf?' (5) Laissez

F-aire, and (6) Camelot. TheC rca rCe -found in Table 7.

Fifty-three percent of+ the dual career military women

s aad that th~vhacaa-eo type marri age, (Neither partner

doi nates. ), w.hil1e tn-i rtv-four Fpe-rcent of them characterized

their marri e 4C as - air - Wt-ajth-r Fri end type ( One mate

domi nc-tes butt tncctur 9qes and m,.i n supports his
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Table 7

Responses to Type of Marriage

NUMBER TYPE MARRIAGE RESPONSES PERCENTAGE

I MA~CHO MA~N25

FAIR-WELHE FRIEND 17

4 WHO'S AFF'~IE OF VIRGlIV41A WOOLF I

L-41SSEZ FoIRE (

CAYMELOT 2

%U
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Chapter '

Summary and Conclusions

It is apparent that the pressures of our society has

cause the growth of dual career couples in the Navy, but it

has also caused the woman in that family to take on more

roles and with them bring more responsibilities. As has

been stated in the literature, the woman in this family must

per+ om the CLstomar v role Of c subordinate, even though she

continues to carr' the rule of pro+essional.

The PLurpOSS. o+ tris study was to expl ore the causes and

the impact of stress and overload on the woman in the dual

career Navy tamily. It was hypothesized that, no matter how

high the wunam ci i rbs the latter in her miii tarv career, she

-I i i st 1 1b e tought co as. morn" if she i s a mother and the

one who is specificallv responsible for childrearing and

hoL e--epi g .

It i i r' ,: r t,5t 4-rmEr officers are sat. is ic.?d with

their r-o L- met : . w i f e and Naval if ficers and are do nQ

quit e el W l 1 th i-o- r c1 -11 t them, but. f cr how long? These

w omcr r su -i r -no r m r o (- over I oad and heal th pr o)h I es

wi ch -f't t ur , -A om-au'm he r-t" c L. r C0) I F2 , skIC:h 0 a : depr-it;-,< r r

hE'al1 c- tc''( ( he ll Fr t .J i And at r- m- l' e' I (Tc, _' L)lit t.IV

~, ~ ,~*V - -v.U~ ** *~ .'~ % % '. %'--.*N .
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tend to think that their role overload does not conflict

w~i th tll-i r iob --)r f r a n r-e.i

Therfm ar-E Many, stressors in the lives of the dual

career military vwoman and those stressors that causes the

most problems are:

1. planning her career

2.spending time with her family

c.chancqing duty

4. movi ng

5.separations from her husband

6. prepa:,ring to move

fis'nding assignments in the same geographical

location

8.1ono working hours

-/ findirg good childcare

U.tiricirig after hour childcare

It w.=ts alsc. roted that even though the women in this

--tld\' r-h-1 rcte< ze--(- their marriaige as a Camelot ty,.pe

in~r iarc* Nli thet~ partner doin ates.- The COup[le Shares

1T),t Dti tf- H ta5 s and hi1d ar rg.)thc--y a.ru

1 11 i] t rrr-t &[. )*. nsible for chil1drearing 7ard

~'I I f 4~~ 1ig f) (Iic~ -re- nn dni fig their -ai r sh are-.

%p
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Results, of this iztudy also indicated that these women

ran , ,?..,tbr ,,s t:hr r rJLImbE '- one role, foll owed by wife and

Naval Officer.

This investigator believes that further research on a

larger population would also show that women officers are

serious about the Navy and their families; and that both

can be performed effectively.

pN

'5

,o
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Chapter 6

Recommendations

Dual career military families are here to stay and so

are their stress and overload. In view of the fact that

these dual career military women do not feel that role ..

overload is conflicting with their job performance, these

women are in need of help. The military in it's attempt to

retain service Couples should:

1. encOLlra~e participation in professional

organiz-ations Such as, the Women Officers

Professional Association (WOPA) , the National

Naval Officers Association (NNOA) and other

professional organization.

2.encourage networkinq with other dual career

milIitary women.

provide seminars and workshops t~o dual career

military famnilies on ways of: coping with

stress a.nd ovr 1 oaud.

4. work at rel ievi ng some of the problems that

are causinrg stress and overload in the dual

career tamily suc~h zks:

a. * 8--I (ni ng crfriE7 in the - 7.:rrE

%a
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geographical locations.

b. providing child care that is comparable

to good child care in the civilian

commun i ty.

c. providing after hour child care (For 24

hour duty days.)

The Navy is dealing with the dual career family in a

number of ways, but in order to recruit and retain dual

career Navy couples the Navy must meet their very unique

needs. If the Navy meets the needs of the dual career Navy

couples it will find that they tend to be more satisfied

with their jobs and retention will be much higher, which in

turn, leads to higher morale and productivity. The dual

career Navy couple, with the support of each other and with

the support of the Navy can have the best of two worlds.

-7.
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6 March 1987

TO WHOM I MAY CONCERN:

I am currently enrolled in the Master s program in

Educational Administration at San Diego State University.

For my Master's project, I am doing a study on the types of

stress and role overload that affect the woman in the dual

career military familv.

I Uld greatly appreciate it if you could "donate"

about I-5 minutes ot yOur time to ± ilI out the following

questionnaire. I ha'.e enclosed a return envelope for the

completed information. Please return this material as soon

as possible, no later -mhan 20 March 1987.

I+ yoL reques i L-, ll be clad to furnish results of 5*

this stud.

U ,,7Y !~ I 3 oh n "a n



STRESS AND OVERLOAD ON THE WOMAN IN THE

DUAL CAREER MILITARY FAMILY

Stress and role overload continues to present problems
in the dual career military family. In order to find out

what stressors and roles military women are bombarded with

in their lives, please complete the following questionnaire
as accurately as possible. Thank you for your assistance.

PART I. BACKGROUND INFORMATION:

1. Your Rank - Your spouse's

2. Your Designator ____ _Your spouses.

3. Year you received your commission -.-

Source? OCS 0IS USNA NROTCU OTHER
I-.

4. Your Age ......- Spouse's (ge . .

5. Your Educational Level . . .Your spouse"s----------

1,2+ AA BA BS MA MS PHD

6. Number of children

7. Ages of your children -

8. Do you plan to stay in the Nlv'<' V'S NO "

9. How long have ,Ou been married?

1(-1:. How many t i mes have ,DU been m., r r 1ed _. ..

11 i - Vr OLI tstisfied with !.'t-r - ) 'I NO %

Y. 1 - 0 y 1r spouse sat 1 S+ i E~d 1. 1]L h ti 1 o YES NO

1 y Is yor spouse -_-t 2 sf 1 ed w) t I you i nr I ing " F _S NO %
,-U

:-p
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PART II. STRESSORS

As a woman in a dual career military family how mLch Of1
a problem are the stressors below: (Circle your response)

No Minor Major
Problem Problem Problem N/A

1. Planning your career 1 3 4

2. Deciding to stay in the Navy 1 27. 4

•. Loneliness 1 2 4

4. Spending time with family 1 2 4

5. Job performance 2 4

6. Promotions 4

7. Change of duty 12 4

8. Moving 1 -

9. Separation from husband

a. deployments 1 2 4

b. other separations 1 2 4

I.. Dealing with stress
before deployments. 1 4

1!- Adjusting to hUsband after

deployment. 1 -

12. Coping while husband is

away. -1

17.. Preparing ior a move. 1 4

14. Eeing married and in
the Navy 1, "

15. Mv relationship with my

i . [ocat nq a good n +t,(J fo

T, h J (Id (r -r . .

%p



the Navy. 124I

No Minor Major
Problem Problem Problem N/A

18. Finding good childcare 1 2 4

19. Finding after hour childcare 1 2 .4

20. Finding assignments in the
same geographical location 1 24

2 1. Long working hours 1 24

. Standing military du~ty 1 24

2Spousal support 14

24. Career related problems dUe
to demands of~ raisino kids 1 24

2.Competition w-ith hUsband 1 4

.6. Husband thinks hjc:- job is
more important 14

27. My job is morc important

than my hu-sband s 2 .

28 Which stres'=ors ar-e the mos:,-t probi1 em7  (USE rNUMDERS
ONLY.) Rank the S- worst. 1ht worst. first.. (NO TIES)

4.

29. HEALTH PROBLEMS DUE TO STRESS
Jo.

i r e a



It

..J .J

d. Difficulty awaking 1 .

e. Upset stomach 1 21

f. Feeling nervous/fidgety 1 . 4

No Minor Major

Problem Problem Problem N/A

g. Spells of dizziness 1 -. 4

h. Smoking more 1 4

i. Drinking more 1 2 4

j. Eating less more 1 2 4

k. Hea d ahos 1 -. 4

1. Loss of hai 1 2 4

m. E I :r. ss o, 1 2 4

n. 2 -

o. 13

PART III. ROLE OVERLOAD

1. Checl the ro le- , -pp V tC. YOU.

N ,vI LIt 4 ] .r- i end

v i) si ster

1Wit ,,r student

S i... older- woman

,, ,,. . coordi nator

'1 .' ' I ii -, Iit blears' 5
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working woman

----- ho LIS keep E.II

housewife

___coutnsel or .

admi ni strator r

TOTAL NUMBER OF ROLES MARKED

2. Do you feel that you are suffering from role

overload? YES NO

-T. Does your role overload conflict with your job
per f or mance - ES N'

4"

4. Which rolek ta ' es v prCEendC? Rank Your first roles.

................... oa

5 -- - -- -- - - -

5. Mark an "X" '' .o,' ~ br, share responsibilIi ty f or:,.

Cooking . . Cleaning_______

Mopping/wa:ir -, I roni ng------.

Bathi nc th I " -at irng thE- bed ... ._

f-e .ed rigq th - . Fcir c tir q

Shopping for rmrc,- Paing bills_

Caring for si( i d- ring la'rdr ......

Tuckirig kids i ed VaC UtuIMni r

H,4 i [:lng kiria .i tI, 'nrr-,vJ{,r I W a.ckhnl d c 1 ut ,w

W-I-

A iidirig F.'. 1 , ,1, r 1 Ji hi ,

0o

%-
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6. In your family who is ultimately responsible for taking
care of the tasks marked in number 57 ME HIM BOTH

PART IV. THE DUAL CAREER MARRIAGE

wJ.

Within the dual career family there are different types

of marriages. Which category below applies to your
fami l y?- - - -

(number)

1. MACHO MAN - The husband is the dominant force in the %

family. His career comes first. His wife's

career is seen as a hobby to fill her extra
time.

2. WONDER WOMAN - The woman dominates. She makes the major
decisons for the coLIple. She outdistance
her husband in her achievement level.
Her needs and career come first.

FAIR-WEATHER FRIEND - One mate dominates but encourages

and emotionally supports his/her

spouse. The wife receives
encouragement, but still has the
major responsibilities for the

children and home.

4. WHO'S AFRAID OF VIRGINIA WOOLF'2 - Each person attempts
to dominate and compete with the other.

5. LAISSEZ FAfRE - This is a marriage ot corvenrerce. Each
partner gc)es his or her separate way.

6. CAMELO] - Ir, this marriage, neither partner dominates.
ihe couple shares most of the hoLsehold tasks.
Dpe: i a i ,re made thro-,ugh mtl ] c-onsent.

COMMENTS, CONCERNS or RECOMMENDATIONS to other dual career
military women.

° I

P t.~.......................
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